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1.1 Overview
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1.2 Vision

Empower the next generation of health care leaders.

1.3 Mission

DMU is committed to educate and nurture the next generation of competent health care
professionals by providing an excellent learning environment, innovative research, and
compassionate patient care to serve humanity.
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2. Governance and Organization

2.1 Organizational Chart
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2.2 Colleges and Departments
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3. Academic Profile

3.1 Academic Programs & Details

College Program Program Length | Program
(in Years) Credit
College of Doctor of Medicine (MD) 6 224
Medicine Bachelor of Medicine & 5.5 216
Surgery (MBBCh)
Bachelor in Biomedical 4 129
Science (BBMS)
Master of Science in 2 36
Health Professions
Education (MHPE)
Post Graduate Diploma in 1 24

Health Professions
Education (PG Dip HPE)
College of Bachelor of Pharmacy 4.5 160
Pharmacy (BPharm)
Doctor of Pharmacy 6 217
(Pharm D)
Doctor of Pharmacy (Post 2 74
Bachelor)
Master of Pharmacy - 2 55
Clinical Pharmacy
(MPharm)

Master of Science in Drug 2 35
Discovery and
Development (MDD)
Post Graduate Diploma in 1 24
Drug Discovery and
Development (MDD)
College of Bachelor of Science in 4 120
Nursing Nursing (BSN)

800 368 @ www.dmu.ae © Muhaisnah 1, Al Mizhar, Dubai, UAE




auhll sua agala
DUBAI MEDICAL UNIVERSITY

3.2 Programs with International Accreditation

ACCREDITATION
COUNCIL FOR
PHARMACY
EpucaTiON

The Doctor of Pharmacy and Bachelor of Pharmacy
degrees have been granted International Accreditation
by the Accreditation Council for Pharmacy Education
(ACPE), United States.

2 O

Dubai Medical University (DMU) has successfully completed the Scoping Stage of the
Quality Assurance Agency (QAA) Global accreditation process and is currently
progressing through the Review Stage. This milestone reflects the University’s
commitment to aligning with international quality assurance standards and enhancing
institutional effectiveness in line with global best practices.

QAA

GLOBAL
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3.3 Outcome Based Evaluation Framework (OBEF) KPI
KPI 1.1 Employability

PROGRAMS INSTITUTION CONCEPT GRADUATION YEAR ACADEMIC YEAR CALENDAR YEAR KPI STATUS
v Filters All Programs. v All Colleges v 2023 v 2025/2026 v All Years v All Statuses v
LGEES Employability veow 4 ACTIONPLAN
TOTAL ALUMNI 00  NO. OF RESPON RESPONSE RATE ¢ NO.OF RESPONSES KPI VALUE
g b . oS Oﬂu SEONS WITH YES

215 180 83.7% 145 80.6%

PERFORMANCE SCALE MEDIUM ZONE
0 35 65 90 100
| ——
80.6
TREND ANALYSIS 3 periods
100 79.5 82.3
7.0 )
Qe ——
S0
0
2023 2024 2025

KPI 1.2 Employability in Relevant Position

m Employability in Relevant Position = HiGH + actionpiaN @
NO. OF STUDENTS WORKINC NO. OF RESPONSES ). OF STUDENTS WORKING IN RELEVANT KPI VALUE
140 115 111 96.5 «
FORMANCE 5C/ HIGH ZONE
60 % 100
- - - ]
9.5
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KPI 2.2 Retention Rate

PROGRAMS ? RETENTION COHORT GRADUATION YEAR ? ACADEMIC YEAR | 7 CALENDAR YEAR ' ? KP1STATUS
G ) G2 9
v Filters All Programs v k2021 vy L 2023 vi 2025/2026 v All Years N All Statuses Y
m Retention Rate ‘ol + ACTION PLAN (=3
NO. OF STUDENTS COUNTED AS KPI VALUE
RETAINED INTO NEXT YEAR

TOTAL FIRST-YEAR STUDENTS ATTRITION
240 30 210 87.5%

PERFORMANCE SCALE HIGH ZONE
0 50 s % 00
- - — 1 SE—"
87.5
TREND ANALYSIS 3 periods
903 1.2
86.1 i) ©
KPI 2.3 Employer Feedback in Work placement
mna ws 02
PROGRAMS (7 RETENTION COHORT (7] GRADUATION YEAR (7 ACADEMIC YEAR (7 CALENDAR YEAR (7 KPI STATUS
T Filters All Pragrams v All Cahorts A4 2023 o 20252026 ~ Al Years ¥ Al Statuses v
m Employer Feedback in Werkplacement  HiGH 4 ACTION PLAN ‘Io
NO. OF RESPONSES @ SATISFACTION SCORE E
81 4.61,:
PERFORMANCE SCALE HIGH ZONE
0 2 35 4.5 5
——
461
1 periods

TREND ANALYSIS
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KPI 2.4 Employer Satisfaction

PROGRAMS (7 RETENTION COHORT (7)  GRADUATION YEAR (2)  ACADEMIC YEAR (2 CALENDAR YEAR (7 KPISTATUS

< Filters All Programs v All Cohorts v 2023 ~ 2025/2026 b All Years A All Statuses v

+ ACTION PLAN A,

@ Employer Satisfaction = HiGH

NO. OF EMPLOYER RESPONSES SATISFACTION SCORE

9 4.6/

PERFORMANCE SCALE HIGH ZONE
o 2 5 45 5
4.6
TREND ANALYSIS 2 periods
4.6 42
O—G\g
2023 2024 2025
KPI1 2.5 Licensing
RETENTION COHORT (7 GRADUATION YEAR ACADEMIC YEAR CALENDAR YEAR KPI STATUS

PROGRAMS

T Filters All Programs 7 All Cohorts v 2024 v 20252026 v All Years v Al Statuses v

+ ACTION PLAN

Licensing

o = KPI VALUE
TOTAL ALUMNI NO. OF RESPONSES RESPONSE RATE NO. OF RESPONSES WITH YES

150 135 90.0% 108 80.0+

PERFORMANCE SCALE

0 30 60 90 100
— ! _
80.0 €3
TREND ANALYSIS 3 periods
85.0
70.0 65.0
-
o ]
[ ]
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KPI 2.6 Student Satisfaction

PROGRAMS RETENTION COHORT GRADUATION YEAR ACADEMIC YEAR

</ Filters All Programs v Alf Cohorts v 2024 v 2025/2026

m Student Satisfaction = HiGH

RESPONSE RATE

98.2%

NO. OF RESPONSES

110

INVITEES

m

TREND ANALYSIS

w

CALENDAR YEA

v 2025

KPI VALUE

4.51

45
403
o— 0
26
KPI 3.1 Offers Post Work placement
PROGRAMS (? RETENTION COHORT (? GRADUATION YEAR (? ACADEMIC YEAR (? CALENDAR YEAR
7 Filters Al Programs v All Cohorts v 2023 v 2025/2026 v 2025
24/25 25/26
m Offers Post Workplacement = HIGH
NO. OF RESPONSES NO. OF RESPONSES WITH YES
PERFORMANCE SCALE
L] 0 30 50
1
51.9
TREND ANALYSIS
51.9
20
. o
=
[ 2023 2024
Rt

/=) 800 3681
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R KPI STATUS

v All Statuses v

+ ACTIONPLAN [

HIGH ZONE
35 5 5
e
451
2 periods
? KPI STATUS
v All Statuses v
+ ACTION PLAN 4\,
KPI VALUE
51.9+%
HIGH ZONE
100
3 periods
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KPI 3.3 Joint Industry Courses

PROGRAMS (? RETENTION COHORT (? GRADUATION YEAR (?
S’ Filters All Pragrams v All Cohorts b All Years L
m Joint Industry Courses  MEDIUM
TOTAL CREDITS (NON-BS/GE) INDUSTRY CREDITS
438.0 127.0
PERFORMANCE SCALE
o "0 20 35
29.0
TREND ANALYSIS
29
24725

KPI 4.1 Publication Ratio

PROGRAMS (7 RETENTION COHORT (?

All Programs v All Cohorts A

% Filters

CXD) rubiication Ratic  ow

TOTAL FT FACULTY

52

PERFORMANCE SCALE
[} 2 3

TREND ANALYSIS

N 02 so

ACADEMIC YEAR (?

2025/2026

CALENDAR VEAR (7 KPI STATUS
- 2025 b All Statuses v
+ ACTION PLAN h
KPI VALUE

29.0+

MEDIUM ZONE

100

3 periods

26/27

GRADUATION YEAR (7)  ACADEMIC YEAR (7 CALENDARYEAR (7)  KPISTATUS
2023 ) 2025/2026 » 2025 v All Statuses v
+ AcTiON PLAN  [§
KPI VALUE
TOTAL PUBLICATIONS
105 2.02
-
LOW ZONE
5 10
3 periods
149 202 0.89
— O
—0
2024 2025 2026
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KPI14.2 Mean FWCI

PROGRAMS (7

RETENTION COHORT () GRADUATION YEAR (7)  ACADEMIC YEAR (2 CALENDAR YEAR (2 KPISTATUS
<7 Filters All Programs v All Cohorts o All Years e 2025/2026 A4 2025 A All Statuses v
m Mean FWCI  MEDIUM + ACTION PLAN A,
KPI VALUE
SCOPUS PUBLICATIONS TOTAL FWCI

105 95.17 0.91

PERFORMANCE SCALE

MEDIUM ZONE
o8 09 2 4
0.91
TREND ANALYSIS 3 periods
0.63 0.91 0.37
2024 2025 2026

KPI 4.3 Joint Industry Research

PROGRAMS (2

RETENTION COHORT () GRADUATION YEAR ()  ACADEMIC YEAR (2 CALENDARYEAR (7]  pISTATUS
v Filters All Programs Y All Cohorts A All Years A 202572026 w 2025 A All Statuses v
m Joint Industry Research ~ VERYLOW + AcTion PLAN @)
KPI VALUE
TOTAL PUBLICATIONS INDUSTRY COLLABORATIONS

64 5 7.8+«

PERFORMANCE SCALE

VERY LOW ZONE
[} 20
.

65 s
1.8

TREND ANALYSIS

3 periods
[ Y

o 7.8 7.7
i O
g

2024 2025 2026
v
|
‘ }
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KPI 4.4 Student Participation in Research

PROGRAMS (7 RETENTION COHORT (2] GRADUATION YEAR ()  ACADEMIC YEAR (2 CALENDAR YEAR (7 KP1 STATUS
5 Filters All Programs v All Cohorts b All Years » 2024/2025 » 2025 ~ Al Statuses
2024 2025 2026

m Student Participation in Research  wieH

KPI VALUE
TOTAL ENROLLED STUDENTS NO. OF STUDENTS PARTICIPATING IN RESEARCH
540 121 22.4
L]
PERFORMANCE SCALE
o 3 & 12
TREND ANALYSIS
244 22.4
0—0\3
23724 24725 25/26
KPI 4.5 Impact of Research
PROGRAMS (7 RETENTION COHORT (? GRADUATION YEAR (7 ACADEMIC YEAR (7 CALENDAR YEAR (7 KP1STATUS

7 Filters | Al Programs ¥ AllCohorts v AllYears ~ | 202572026 v| 2025 v AllStatuses
Impact of Research  HiGH

KPI VALUE
TOTAL PROJECTS PROJECTS WITH IMPACT

64 7 10.9«

PERFORMANCE SCALE

o 1 s B

TREND ANALYSIS

50

2024 2025 2026

o)
+ ACTION PLAN =

HIGH ZONE

L3

224

3 periods

+ AcTioN PLAN ¢

HIGH ZONE

0

10.9

2 periods
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KPI 5.4 International Research Collaboration

N
PROGRAMS (? RETENTION COHORT (? GRADUATION YEAR (?

S Filters All Programs

ACADEMIC YEAR (7 CALENDAR YEAR (7 KPISTATUS
v All Cohorts A All Years v 2025/2026 2025 b All Statuses
m International Research Collaboration ~ Mebium

+ ACTION PLAN
TOTAL PROJECTS

64

INTERNATIONAL COLLABORATIONS

KPI VALUE
- 26.6+

PERFORMANCE SCALE
o

MEDIUM ZONE
20 40 B0
26.6
TREND ANALYSIS 2 periods
50
26.6
0
2024 2025

KPI 6.1 Academic Events

PROGRAMS (2

RETENTION COHORT (? GRADUATION YEAR (? ACADEMIC YEAR (? CALENDAR YEAR (? KP1 STATUS
% Filters All Programs Y All Cohorts g All Years o2 2025/2026 b4 2025 b4

All Statuses

v
m Academic Events  HiGH

NO. OF ACADEMIC EVENTS WITH STUDENTS

33

+ ACTION PLAN A

PERFORMANCE SCALE
o

HIGH ZONE
20 25
33
TREND ANALYSIS 3 periods
23
. 20 17
2024 2025 2026
-
.
[ ’
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KPI 6.2 Community Engagement Events
m Community Engagement Events = HiGH + ACTION FLAN A

JF COMMUNITY ENGAGEMENT EVENTS

57

PERFORMANCE SCALE HIGH ZONE

0 20 25

57

4. Ranking
4.1 Arab Ranking University (ARU) Ranking 2025

Dubai Medical University (DMU) participated in the Arab University Ranking (AUR)
2025, achieving a rank of 127 among universities in the Arab region and securing the 7th
position within the United Arab Emirates. The ranking reflects the University’s
performance across key dimensions including education, research, innovation, and
community engagement, highlighting DMU’s ongoing commitment to academic
excellence and regional impact.

" A 800 3681 @ www.dmu.ae © Muhaisnah 1, Al Mizhar, Dubai, UAE
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/44" ARU Ranking

Y5 Universities (1-236) - 2025

'Y Smart search, filters, sorting & compare

Search Country Sort
Visible
University / rank / country United Arab Emirates v Total / 1000 ~ Down v 8
b Select two universities from the table to compare. Selected country: I United Arab Emirates X
COMPAR COUNTRY EDUCATION / RESEARCH / INNOVATION/ COMMUNITY /
E RANK UNIVERSITY COUNTRY RANK 300 400 150 150 TOTAL / 1000
2 United Arab Emirates University IS United Arab Emirates 1 2523 2914 103.7 123.7 7.0
5 Abu Dhabi University United Arab Emirates 2 235.0 2521 98.2 116.6 7018
8 University of Sharjah = United Arab Emirates 3 218.6 240.5 9.7 110.1 660.8
15 Al Ain University = United Arab Emirates 4 210.9 144.8 89.2 109.7 554.7
56 Ras Al Khaimah Medical and Health Sciences University = United Arab Emirates 5 ni 94.9 335 36.6 236.7
93 Al Qasimia University E= United Arab Emirates 6 79.8 68.8 19.0 10.9 187.5
127 Dubai Medical University = United Arab Emirates 7 48.8 64.2 249 23.9 161.8
155 Gulf Medical University = United Arab Emirates 8 44.8 60.2 2.0 20.9 147.9
°
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5. Students

5.1 Student Enrollment Trends

B Overall Enroliment [l Freshmen Enrollment
1K

800

600

400

200

2023/2024 2024/2025 2025/2026

5.2 Enrollment Indicators (Program-wise Analysis)

College T Freshmen Overall National | Average
Enrollment | Enrollment | Students | CGPA
Doctor of Medicine
(MD) 96 236 51 3.5
Graduate Doctor of
Medicine (GMD) 8 14 3 3.5
Bachelor of
College Medicine & Surgery NA 66 18 3.06
of (MBBCh)
Medicine | Bachelorin
Biomedical Science 35 35 4 3.36
. (BBMS)
v . Master of Science in
[ ! Health Professions 17 17 1 3.23
Education (MHPE)
38 211 25 3.39

. R 800 3681 @ www.dmu.ae © Muhaisnah 1, Al Mizhar, Dubai, UAE




anbhll vua agnla
DUBAI MEDICAL UNIVERSITY

Bachelor of
Pharmacy (BPharm)
Doctor of Pharmacy
(Pharm D)
Graduate Doctor of
College Pharmacy 2 3 0 3.69
of (Graduate Pharm D)

Pharmacy | Master of Pharmacy
- Clinical Pharmacy 4 36 11 3.55
(MPharm)

45 46 0 3.39

Master of Science in
Drug Discovery and 3 6 0 3.89
Development (MDD)

College .

of !3achel9r of Science 131 158 50 2.83
. in Nursing (BSN)

Nursing

5.3 Student Satisfaction with Learning Environment

(exit survey 2025-26)

Category Satisfaction (%)
Curriculum design achieved program learning outcomes 85
Faculty competence in subject areas 88
Practical/Lab/Non-lecture sessions effectiveness 95
Teaching & learning methods effectiveness (overall) 90
Assessment and evaluation methods appropriateness 94
Experiential education / Clinical postings effectiveness 91
Research facilities and opportunities adequacy 59
Academic advising system effectiveness 87
Career advising sessions effectiveness 83
Simulation sessions effectiveness 97
“ " 800 3681 @ www.dmu.ae © Muhaisnah 1, Al Mizhar, Dubai, UAE
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5.4 Student Satisfaction with University Services

(students satisfaction survey 2025-26)

Category Satisfaction (%)
Research opportunities and Facilities 77
Student Affairs Services 90
Community Engagement 84
Career Guidance Sessions 87
Student Counselor 94
Extra-Curricular Activities 78
Learning Management System (LMS) 94
Examination Software (ExamSoft) 95
Computers at Lecture Halls and Labs 92
IT Issue Resolution 95
Library Services (overall) 91
Examination Center 92
Simulation Center 92
Accounts Services 92
Cafeteria Services 71
Parking Facilities 67
Transport Services 83
Lecture Halls & Laboratories 86
Housekeeping 96
Safety & Security 98
Student Lounge 75
Visa Services 94
Health Insurance 86
" | Health Services 86
“ . 800 3681 @ www.dmu.ae © Muhaisnah 1, Al Mizhar, Dubai, UAE
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5.5 Student Satisfaction with Courses

Fall 2025
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GMD 91.61 | 92.84 | 92.05 | 93.30 | 92.42 | 93.01 | 92.02 | 92.24 | 92.39 | 92.43
Graduate | o, 041 9313 | 91.41 | 92.81 | 92.11 | 92.08 | 91.44 | 91.24 | 91.44 | 91.85
PharmD

MD 91.74 | 92.93 | 92.16 | 93.40 | 92.53 | 93.11 | 92.10 | 92.33 | 92.49 | 92.53
MDD 91.49 | 92.99 | 92.03 | 93.42 | 92.46 | 93.08 | 92.22 | 92.47 | 92.21 | 92.48

MHPE 91.53 | 92.94 | 92.01 | 93.32 | 92.35 | 92.96 | 92.11 | 92.39 | 92.25 | 92.42

MPharm | 91.79 | 93.58 | 92.17 | 93.10 | 92.68 | 92.87 | 92.37 | 92.37 | 92.16 | 92.56

PharmD | 91.69 | 92.89 | 92.11 | 93.38 | 92.50 | 93.07 | 92.07 | 92.31 | 92.46 | 92.49

5.6 Students Satisfaction with Clinical Training
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5.7 Student Satisfaction with Faculty

Q1: Faculty / Instructor
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CON 95.37 | 96.97 | 96.28 | 96.55 | 96.41 | 96.70 | 96.74 | 96.24 | 97.21 | 96.60 | 96.50
COP 95.38 | 96.98 | 96.30 | 96.56 | 96.43 | 96.71 | 96.75 | 96.25 | 97.22 | 96.61 | 96.51
GE 95.36 | 96.97 | 96.30 | 96.55 | 96.42 | 96.71 | 96.74 | 96.24 | 97.21 | 96.59 | 96.50

Q2 : Students’ satisfaction with Research Supervisor
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Q3 :Students satisfaction with preceptors and Trainers
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5.8 Course Pass Rate 2025-2026

Program Average % Pass Avell:':igle %

BBMS 99.52 0.48
BPharm 91.05 8.95
BSN 94.51 5.5
GMD 94.59 5.41
Graduate PharmD 100 0

MD 97.59 2.41
MDD 100 0

MHPE 97.06 2.94
MPharm 98.04 1.96
PharmD 99.07 0.93
Grand Total 96.49 3.51
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5.9 Employer Indicators

Program

Technical Skills

Soft Skills

Preparedness

Adaptability

6. Graduates and Outcomes

: : 6.1 Graduate Statistics (2025-2026)
L " Program Number of Graduates
1 ? BPharm 3
L J MBBCh 50
e e
Y MPharm 3

Technical_Skills_1

4.7

How effectively did the graduate demonstrate the
technical skills required for their role?

Soft_skills_1

4.7

How well does the graduate communicate
effectively with colleagues and clients?

Preparedness_1

4.6

How well-prepared was the graduate for the
responsibilities and expectations of their role?

Adaptability_1

4.8

How quickly did the graduate adapt to your
organization's work environment and culture?

Graduation Year: 2023 o -

Technical_Skills_2

4.7

How proficient is the graduate in applying
theoretical knowledge to practical tasks?

Soft_skills_2

4.6

How would you rate the graduate’s ability to work
collaboratively in a team setting?

Preparedness_2

4.3

How would you rate the graduate’s ability to handle
challenges and problem-solving in their role?

Adaptability_2

4.7

How well does the graduate demonstrate a
willingness and ability to leam new skills or
processes?

800 3681

@ www.dmu.ae
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6.2 Graduate Analysis by Program and Nationality

Country MBBCH | BPharm | MPharm | _ ot
Graduates
Bahrain 0 0 1 1
Canada 2 1 0 3
Dominican
Republic ! 0 0 !
Egypt 2 0 0 2
India 12 0 0 12
Iran 1 1 0 2
Iraq 3 0 1 4
Jordan 4 0 0 4
Lebanon 1 0 0 1
Pakistan 6 0 0 6
Palestine 1 0 0 1
Somalia 1 0 0 1
Sri Lanka 1 0 0 1
Syria 3 0 0 3
Unljced Arab 9 0 0 9
Emirates
United Kingdom 0 1 0 1
Yemen 0 0 1 1
Others 3 0 0 3
Total 50 3 3 56
Graduates by Country
Others
Somalia
Palestine
%" Pakistan
Jordan
o = Egypt
. Dominican Republic
Canada
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6.5 Alumni Satisfaction

Fragram Graduation Year: 2220 oy =

Teaching and Learning

Curniculum Design

85.1

Azseasment_mathods

85.9

Experiantial Tralning

86.8

Learning Support and Environment

Acadamic_Acvising

84.5

search Facdiies and Opportunitias

777

Qualty_of_jleaming pesourcas

90.5

Co-Curricular & Extra-Curricular Activities

-

Extracurnoular Activites

78.6

Commnity_sngagamant

84.7

T L T

83.6

Overall Satisfaction

fAecommending DML to Others

87.0

Drvaral _Safsfaction

85.5

Alemnl Engagemant

80.0
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7. Faculty and Human Resources

7.1 Faculty Profile (FT & PT & Academic Rank)

Row Labels Count of Category

FT Faculty 43
GTA 1
Professional Staff 27
PT Faculty 9
Administrative staff 68
Grand Total 148

Academic Ranks Count
Vice Chancellors and Deans 4
Professor 16
Associate Professor 6
Assistant Professor 17
Lecturers & Instructors 16
Teaching Assistants 10
Research Assistant- FT 1
Graduate Teaching Assistant 1
Part-time Lecturer 6
Research Assistant- PT 3

Total 80

7.2 Faculty Qualification Profile — Doctoral Qualification Distribution (2025-2026)

Category Total No. of Faculty ;\lhols/o:: g:;;?;g;?/ %
FT Faculty 43 43 100.00%
Professional Staff
(Lecturers, Instructors,
Teaching Assistants, 28 3 10.71%
Clinical Preceptors,
GTA)
; PT Faculty 9 4 44.44%
e Grand Total 80 50 62.50%
A‘ " 800 368 @ www.dmu.ae © Muhaisnah 1, Al Mizhar, Dubai, UAE
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7.3 Faculty & Staff Distribution by Nationality and Gender

Country Faculty Staff Total
Afghanistan 0 1 1
Bangladesh 1 1 2
Canada 2 0 2
China 1 0 1
Egypt 22 8 30
Eritrea 1 0 1
France 2 0 2
India 12 14 26
Iran 2 1 3
Iraq 2 0 2
Jordan 4 4 8
Lebanon 3 1 4
Morocco 0 2 2
Nigeria 1 1 2
Pakistan 9 7 16
Palestine 1 2 3
Philippines 0 14 14
Russia il 0 1
SriLanka 0 2 2
St. Kitts & Nevis 2 0 2
Sudan 6 4 10
Syria 5 1 6
Tunisia 0 1 1
Turkey 1 0 1
United Arab Emirates 0 1 1
United Kingdom 1 0 1
United States of America 1 0 1
Yemen 0 3 3

Grand Total 80 68 148
Category Female | Male Total
FT Faculty 25 18 43
GTA 1 0 1
Professional Staff 26 1 27
PT Faculty 7 2 9
Grand Total 59 21 80
“ - " 800 368I @ www.dmu.ae © Muhaisnah 1, Al Mizhar, Dubai, UAE
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Administrative Staff Count
Female 51
Male 17
Grand Total 68

7.4 Faculty Distribution by College

Faculty College
FT Faculty 43
College of Medicine 21
College of Nursing 2
College of Pharmacy 17
University Level
Graduate Teaching 1
Assistant
COP 1
Professional Staff 27
College of Medicine 17
College of Nursing 3
College of Pharmacy 5
University Level 2
PT Faculty 9
College of Pharmacy 6
University Level 3
Grand Total 80
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8. Research and Innovation

8.1 Publications and Research Output

Scholarly Output, Citations, and FWCI by Publication Year (*Data taken from Scopus
in May 2026)

Scholarly Output Over the Years

200
2 1759 162
R
©
S 1501
0
= §
A
w1251
T
E 1001 3
- 7 2 < 78
5 751 67
o
5
5 oo
S
2 259
A
2020 2021 2022 2023 2024 2025 2026
Publication Year
Publication Sgl:‘c::)aurtly Total Average
- "
Year (Publications) Citations | FWCI
2020 62 1,075 0.79
2021 69 1,405 1.29
2022 93 1,286 1.27
2023 80 640 1.11
2024 83 323 0.7
2025 162 293 0.87
Overall 549 5,022 1.005
" " 800 3681 @ www.dmu.ae © Muhaisnah 1, Al Mizhar, Dubai, UAE




anbhll vua agnla

DUBAI MEDICAL UNIVERSITY

9. Scholarships and Financial Support

9.1 Student Scholarships by College

College of Medicine

Program Student Count Amount in AED

Bachelor in Biomedical Science 35 367500
Bachelor of Medicine & Bachelor 5 126000
of surgery

Doctor of Medicine 17 378000
Master Qf Science |r.1 Health 16 630000
Professions Education

College of Pharmacy

Bachelor of Pharmacy 60 295000
Doctor of Pharmacy 31 164250
Doctor of Pharmacy (Post 5 20000
Bachelor)

Master of Pharmacy 5 62500
Master of Science in Drug ’ 10000

Discovery and Development

College of Nursing

College of Nursing 306 733602
Total 478 2,786,852 AED
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